
Policy © 5-409 Prohibition on Harassment, Intimidation, and Bullying

Harassment, intimidation, and bullying are prohibited on school grounds and property, on school buses, at school
bus stops, at school-sponsored events and activities, and through the use of electronic technology and electronic
communication on school computers, networks, forums, and mailing lists.

Harassment means any unwelcome conduct by one student toward another student on the basis of race, color,
national origin, religion, sex (including sexual orientation and gender identity), or disability and that is
sufficiently severe, pervasive, and objectively offensive so as to effectively deny a person equal access to the
District's education program or activity.

Intimidation means any behavior by one student toward another student intended to induce fear of physical or
emotional harm.

Bullying means any aggressive behavior by one student toward another student that involves an observed or
perceived power imbalance and is repeated multiple times. Bullying may inflict physical, psychological, social,
or educational harm or distress on a targeted student. It is not bullying when:

Students of similar age, strength, and size quarrel or fight with each other.
A student provokes another into a verbal or physical confrontation.
A student acts aggressively toward another student in the absence of an imbalance of power.

At the beginning of each school year, school officials are to provide all students with a written copy of the rights,
protections, and support services available to victims of harassment, intimidation, or bullying.

All schools shall make a written form available for the reporting of incidents of harassment, intimidation, or
bullying. Students and parents/legal guardians may make a confidential report to the appropriate school official.
District employees are to report suspected incidents of harassment, intimidation, or bullying to the appropriate
school official in writing. District employees who fail to do so are subject to disciplinary action, including
suspension without pay and termination of employment.

All reported incidents of harassment, intimidation, or bullying are to be documented and the documentation
maintained for at least six years. The documentation shall not be used to impose disciplinary action unless an
appropriate school official determines that the alleged harassment, intimidation, or bullying occurred. The
documentation shall be maintained confidential to the extent possible, and if provided to persons other than
school officials or law enforcement, all individually identifiable information shall be redacted.

If an incident of harassment, intimidation, or bullying is reported, school officials will provide an alleged victim
with a written copy of the rights, protections, and support services available.

An appropriate school official shall investigate reported and suspected incidents of harassment, intimidation, or
bullying and shall notify the alleged victim and alleged victim's parents/guardians of the investigation.

Students who have admitted to or been found to have engaged in harassment, intimidation, or bullying are
subject to disciplinary action, including suspension and expulsion. Any student determined to have submitted a
false report of harassment, intimidation, or bullying is also subject to disciplinary action, including suspension
and expulsion.

Any student physically harmed as the result of harassment, intimidation, or bullying may be referred for
emergency medical services, if appropriate. Violations of this Policy shall be reported to the appropriate law
enforcement agency whenever a crime is reasonably suspected to have occurred.
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